Department of Youth Justice

Youth detention centre
OPERATIONAL POLICY

/()
N
Title: YD-4-2 Youth detention — Search of a young pe§\oh\<//
A~

Policy statement:

Any search of a young person must be actioned in strict compliance with the requirements of the
Youth Justice Regulation 2016.

Accordingly, youth detention centres will ensure:

e search procedures and requirements are explained to J pie during the induction
process on admission

Principles:

1. Search types
1.1 Where reasghable g Xist, a young person may be subject to a:

1.1.1 wand gearch.— a sear here a young person remains clothed and is searched with a
detector or ion scanner (only a young person’s hands will come into

e their shoes and empty and turn-out their pockets, and staff then use a pat-down

partially clothed (i.e. upper body remains clothed while their lower body is searched
and vice versa). Completely unclothed searches of a young person are strictly prohibited.
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1.1.4 cavity search — a search of a young person that involves the visual, manual or instrument
inspection of a young person’s body cavities by a medical professional.

1.2 A young person'’s belongings or any unidentified substance that is found or surrendered during
a search may be subject to an ion scan.

2. Mandatory requirements for search process
In seeking to undertake a search of a young person, youth detention operati
2.1 undertake a risk assessment

2.2 seek appropriate approval from an authorised officer prior to conducting dnless a
standing approval applies (refer to section 4 below)

2.3 ensure the staff member searching the young person is of the samie
unless the young person identifies as transgender or intersex (tra
people must be asked to nominate the sex of the staff member that th
searching them?)

2.4 conduct the search in a manner consistent with legislation, tRi licy and the procedures
outlined in Chapter 4 — security management - Youth detehtion Ceptre Bperations manual

2.5 record all searches in DCOIS.
3. Risk assessment to inform search decision />

-

A

: ; Security

1 Refer to section 6 of this policy for more information about transgender or intersex young people.
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Security

Level of risk assessed \ v /\7

i ; Security

sland

Gwernmentl : I



Department of Youth Justice

4. Routine searches
4.1 Routine searches are part of the centre’s standard dynamic and procedural security protocols.

4.2 A standing authority is in place approving the use of routine searches in youth detentlon
centres (Standing Authority No. YD/13/01 — Searches authorised for routin
purposes).

4.3 Routine searches are to be conducted as necessary to maintain the sa urity of the
centre.

4.4 Searches required for routine security purposes refer only to:

¢ clothed pat-down and wand searches of young people in the {ollov

- following access to areas of a detention centre where restricted 2
articles may be found

e upon leaving or returning to the centre
e prior to being separated
e prior to entering a bedroom if the young person js-on high de prevention observations
e searches of rooms, areas of the detention cenfre & i entering and leaving the
centre.

4.5 All searches must be recorded in DCOIS and# sessment and justification for
the search.

4.6 If there is a need to conduct an additional search, auth ion must be obtained from the
relevant delegated officers. These seapt ire additional record keeping.

4.7 Separate authorisation must be obtajned
record keeping requirements completed if rea

search. 0
5. Health and safety consideratiohs /5

able’force is required to conduct a routine

"4

Security
AN
6. Conside}étions\&@usgender and intersex young people
6.1 Trar er and intérsex young people must be asked to nominate the sex of the staff

without being subject to disciplinary action. Reasonable and timely enquiry
Aaken to locate an appropriate staff member of the sex requested by the young

should be
person.
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6.4 If a staff member of the requested sex is unavailable or not willing to undertake a search, the
young person must be managed in a way that maintains regular observations to ensure the
young person'’s safety, and the safety of the centre and others until such time as a search by
an appropriate person can be facilitated. This may mean being placed tempararily in a camera
room and/or on behavioural observations.

6.5 Youth detention casework staff should continue to have conversations
young person and ask whether the preference they nominated (for the,
searching them) continues to be their preference.

6.6 If a young person changes their mind about their preference (of the
they have nominated to search them) any search about to take p
change of preference must be recorded on DCOIS immediately

7. Reasonable force to conduct a search
7.1 The Youth Justice Regulation 2016 permits the use of reagonable force onduct all search
types in instances where a young person fails to cooperate with the-eenduct of the search.

7.2 In instances where a cavity search has been authorised, r can only be used to

conduct the search if the medical practitioner or Exegutive Directo
be conducted in any other way.

option of last resort.

7.4 If a young person is refusing to cooperate with tr
reasonable efforts to:

7.5 Staff can also consider separating
observation.

isstill required, the staff member should discuss the
Tvisor, Executive Director or on call manager and

the use of force with a Supervisor beforehand, the staff member
accordance with Policy YD-3-4: Youth detention protective

2 In accordance with Policy YD3-8: Use of separation in response to an incident.
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8.2 For pat and wand searches conducted as part of daily operations (to ensure the safety and
security of the centre during young people’s movements from programs to accommodation
etc.) These searches are to be recorded on the relevant activity log as an occurrence, rather
than against an individual young person. If items are found as part of this process, staff must
create an ad-hoc search activity record and record: justification; approving efficers; searching
officers; items found and the young people searched.

there are reasonable grounds that a young person may be in possessio icted/tem
missing from that area, staff must record the following on DCOIS: sea . justificat
approving officers of search conducted; and what item(s), if any,

8.4 For partially clothed searches the shift Supervisor must:

e create an ad-hoc young person search record in the relevant tag
o detail the risk assessment and justification for the search and any sp

search register on DCOIS.

8.6 Staff must follow the additional guidance noted in c
Operations Manual in relation to record keeping f

e Youth Detention Centre
oung people.

Objectives:
The department has a legislative responsibility to ensure th detention centres are safe and
secure environments.

Searches are a risk reduction strategy tha riination and control items in a youth
detention environment that have the po : arm to people and/or property. Searches
also contribute to the security management of a . detention centre.

Accordingly, this policy identifies the
youth detention and regulates the wa

Scope:

This policy applies to young peop sfenced or remanded in a youth detention centres.

This policy is part @ ite of policies and processes developed to support the safe and secure

- use professional judgement to assess the level of risk that exists to determine whether
reasonable grounds exist for a young person to be searched
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- demonstrate a duty of care to any young person who is searched, ensuring the search is
recorded on DCOIS.

e Executive Director:

- ensure practice complies with this palicy, determining whether reasonabie grounds exist to

authorise a cavity search by a medical practitioner, ensuring that any practitioner
required to do a cavity search on a young person understands their under
section 26 of the Youth Justice Regulation 2016

- frain new youth detention operational staff during their induction to_ensl anding of
their responsibilities in accordance with this policy, and on app ed and

partially clothed search techniques.
e Director, Youth Detention Operations and Support:

- review and update the induction booklet as required

- provide practice support and advice to youth detentio
management about issues relating to compliance with\thi

- review and updates this policy as required.

outh detention
icy, and

e Director, Capability and Leaming:
- review and update training materials as req

Authority:

Youth Justice Act 1992
Youth Justice Regulation 2016
Public Records Act 2002

Delegations: />
Position /\\ \/ /60Iegati on

Senior Executive Director, Youth Justic Youth Justice Act 1992 Section 263 (2), (5) — Issue
Executive Director, youth detenti : directions, codes, standards and guidelines for the
Director, Youth Detention Opergatior o Support security and management of detention centres and the
safe custody and wellbeing of children in detention.
Comply with youth justice principles.

Senior Executive Director, Youth Justi Youth Justice Regulation 2016 Section 23 (1) —
Executive Director, youth.detention cm Authorise staff member to search a child.

Deputy Director
Unit Manager Acco

Youth Justice Regulation 2016 Section 23 (2) -
Determine when search should take place.

Shift Superviso
Court Supervisor

Section Supervisor

Community assistance project Supervisor
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Visits coordinator

Senior Executive Director, Youth Justice Youth Justice Regulation 2016 Section 25 (1) -
Executive Director, youth detention centre Determine when search should involve removal of
Deputy Director clothes.

Unit Manager Accommodation
Unit Manager Operations

Unit Manager

Shift Supervisor .

Senior Executive Director, Youth Justice Youth Justice Regulation 201§ﬁgyut orise

Executive Director, youth detention centre medical practitioner to conduct abody search/\WHen
chief Executive may authorise-body searc

Senior Executive Director, Youth Justice Youth Justice Regulatigh 201 Section\QsQ:Z)/— Must

Executive Director, youth detention centre keep a register.

Unit Manager Operations

Unit Manager

Shift Supervisor

Section Supervisor

Community assistance Project Supervisor
Visits Coordinator

Youth worker

Senior Executive Director, Youth Justice Youth Justice Regulétioh 2016 Section 28 (4) - Record
Executive Director, youth detention centre i s of property in property register.

Deputy Director
Shift Supervisor
Section Supervisor
Visits Coordinator

Youth Worker

Definitions: \/

For the purpose of this policy, the followi nitiens shall/apply:

Term | Definition // /> A\/

Authorised officer An officer 'tth egatgd AZuthority to approve the search type (refer to list of

delegations).
DCols Deteytﬁggal\re C%e@tzcyé Information System
Executive Director Tbn{ly/ectg) oime_ym.ng detention centre.

lllegal article feqs}h:éh/areﬂ‘regat/m the wider community, such as illicit drugs.

Intersex Intersex.people are born with physical, hormonal or genetic features that are neither
wholly female ngr wholly male; or a combination of female and male; or neither female
|_nor male.

lon scanner ighly sensitive trace detector used to accurately detect and identify explosive threats
/> [>and itiegal substances.

Prohibited artic \ lteMch are legal in the community but strictly prohibited in a youth detention centre.
Prohibited articles must not be brought into or conveyed to a young person in a youth

@enti on centre without the express authorisation of the Executive Director (for example,

apons carried by a Police Officer).
Refer to Policy YD-4-1: Management of restricted and prohibited articles for further
information.

Reas aﬁé ce Reasonable force in the conduct of a search can only occur when all of the following are
completed/complied with:

)

e the young person’s age, maturity and the nature of their non-compliance have been
considered

e aftempts to negotiate with the young person to comply with the search have failed

e no more force than is reasonably necessary is used in order to enact the search
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e arecord is made about the use of force.

Restricted article

ltems required for use in centre operations but have the potential to cause harm to people
or property or pose a security risk.

These items include medical equipment, stationary and gardepiing/tools. Accordingly,
restricted articles are permitted into a centre only under strict restri Wd conditions.
Refer to Policy YD-4-1: Management of restricted and pyohibited/arficles for further

information. \ i (

SIYP

Special interest young person. /7 \\//

Transgender

A broad term used to describe people who were asgignéd a s€x at bi th\thét they do not
feel reflects how they understand their gender identijty, esgzn\or ehaviour.

Youth detention
operational staff

A staff member who has direct care responsibility for\'wng/ypgyly/r example a Youth

Worker or Section Supervisor.

—
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Records file number: nil

Version number: 18
Date of approval: 22 July 2020
Approved by: 1.0 Director General, DJAG (1 May 2013)

1.1 Assistant Director-General (17 May
1.2 Director, Practice, Program and De
1.3YDC Executive Directors

Date of operation: 3 October 2018

Date to be reviewed: 22 July 2023

[

~

Office: Youth Detention Operations and port
Help contact: Youth Detention mns:
Y JPracticeEnquires@yesuthjusticé.qld.gov.au
A4
AN

Communication strategy:

Xpublish on intranet
[Jpublish on intemet
Kladvise staff to read
XSupervisors discuss with/di

ports

Links:
Australasian Youth O/\Sﬁce Administrators (AYJA) service standards for juvenile custodial facilities

United Nations Rd?s%&th otection of Young People Deprived of Their Liberty 1990

Youth Detentl)z/ ({entre O\r*sm}ns Manual
Youth Justlo{e,cﬁakqam

Youth Jusficeypolicies
/™)

Bob Gee

Director-General
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Appendix A - Search types and conditions

Type of search and description

1. Clothed search

A clothed search is where a young
person remains clothed, but is
requested to empty their pockets and
remove their shoes.

Staff members will pat-down a young
person making sure not to come into
contact with the young person's
genitalia.

The young person will be asked to
open their mouth, run their fingers
through their hair and be directed to
stand with the feet apart and arms
raised away from their body.

Delegated officer who can authorise
search

e Senior Executive Director, Youth
Justice

e Executive Director

e Deputy Director

e Unit Manager Accommodation
e Unit Manager Operations

e  Shift Supervisor

e  Section Supervisor

e \Visits coordinator

A standing authority may apply in

particular circumstances. Refer to
section 4 above.

Special conditions

e Young people cannot be required
to remove their clothing
e Two staff members must be

present
The staf

ember conducting the

2. Wand search

A search with a hand-held metal
detector.

e  Senior Executive Director/Youth
Justice

e Executive Director Y
e  Deputy Director

e Unit Manager Accompodation
e Unit Manager
e  Shift Supervi
e  Section Supervi
e Visits coordinator

A standing authority may ap

con
z

The Wand is not to come Into

t with the young person.
young person is to remain
clothed at all times.

3. Partially clothed search

A partially clothed search is a search
of a young person that does not
involve touching the young person
and searches their upper and lower
body, permitting the young person f;
remain partially clothed (i.e. uppe
body remains clothed while thei
lower body is searched and vi
versa).

particular Cireumstances. Refer
section over
. &hit g

e The search must never be
conducted in a manner that
involves the removal of all of the
young person's clothing at the
same time.

e Staff are not permitted to touch
the young person.

e  Staff must turn off and remove
their body worn camera whilst
conducting or supporting the
search process

e At least two staff members must
be present during the search.

e The staff member conducting the
search must be the same sex as
the young person, unless the
young person is transgender or
intersex and has nominated a
staff member of a particular sex

e The second staff member must
stand where they can directly
observe the staff member. If they
are the opposite sex of the young
person, they must be able to
directly observe the staff member
but not the young person.

e At notime is the young person to
be directed to squat or lift their
breasts or genitals.

4. Cavity search

A cavity search involves the visual,
manual or instrument inspection of a
young person'’s body cavities.

The Executive Director or Senior
Executive Director, Youth Justice can
authorise a medical practitioner to
conduct a cavity search.

e Must be conducted by a medical
practitioner.

e Where possible, the medical
practitioner should be of the
same sex as the young person.
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Type of search and description

Delegated officer who can authorise

search
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Special conditions

The young person must be given
the opportunity to remain partially
clothed during the search.

If the medical practitioner
requires assistance, they may
request a~detention centre staff

Any’st dical
practiti off and
remo n camera




